	
	
	

	“SUPERVISION MATTERS”
	

	
	



This contract serves to ensure that all Clinical Services staff are aware of, understand and comply with both organisational and clinical supervision policies and procedures. See document Organisational and Clinical Supervision for further clarification.

This document reflects:   ____ Organisational Supervision      ____   Clinical Supervision

Start date:______  Frequency of Sessions:______  Length of sessions :______ 
Expectations:
· To have read and understand all relevant Policies and Procedures including but not limited to: Organisational and Clinical Supervision, Clients with Dual Diagnosis, Clients with Complex Needs, and Managing Challenging Behaviour 
· To work together to facilitate reflection on issues affecting practice towards the development of a high level of practice expertise 
· To protect the time and space for clinical supervision, by keeping to agreed appointments and time boundaries, and making up missed appointments.  
· Privacy will be respected and interruptions avoided. 
· To keep a record of supervision, showing the time and date of the meeting.  
· To integrate individual professional development goals from PD&R 
As a supervisee, I agree to: 
· Prepare for supervision by discussing case load and identifying practice issues 
· Take responsibility for making effective use of the time  
· Have my clinical and written work monitored, assessed and reviewed

· Be willing to learn, improve and develop practice skills and be open to receiving support and feedback.  
As a supervisor, I agree to
· Distinguish between Clinical and Organisational Supervision

· Highlight your clinical and professional strengths 

· Keep information you reveal in clinical supervision confidential.  Yet if safety concerns surface I may need to discuss the matter with a suitable manager.

· Monitor your clinical and written work to ensure you are rising to your highest clinical and professional potential

· Provide assistance in organization and prioritisation of workload
· Enable you to reflect in depth on issues affecting your practice

· Be open to receiving feedback about the clinical supervision process

· Be committed to continually developing myself as a practicing professional

· Ensure you will have adequate supervision if I take leave or am away

Other relevant issues: ___________________________________________________________

____________________________ 



______________________________  

Name of Supervisee





Name of Supervisor
                     
_____________________ 
______________ 
_____________________  ______________

Supervisee


Date


Supervisor
                     Date
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